
 
 

St Mary’s Primary School, Kalgoorlie 
 

SCHOOL PERFORMANCE Information – 2018 
 

The following information is a Federal Government requirement and pertains to the 2018 calendar 
year. The school performance information measures are as follows and must be reported within 

six months after the end of each program. St Mary’s Primary School has opted for School 
Performance Information to be posted on the school website. 

 
 
Item Subject School Performance Information 
 
1. 

 
Contextual 
Information 

 
St Mary’s Catholic Primary School, Kalgoorlie 
St Mary’s Primary School is a double stream co-
educational Catholic Primary School catering for children 
from Kindergarten to Year 6 with an enrolment of 541 
students with an SES of 104. We have waiting lists for a 
number of classes and our kindergarten enrolments have 
been to capacity over the last 3 years. St Mary’s is a 
dynamic, vibrant and innovative school with an emphasis 
on developing a strong sense of Christian community.  
The teaching programs strengthen and enhance learning 
opportunities across all Curriculum Areas.  Current 
resources and excellent facilities are a feature of the 
school environment. The committed teachers and support 
staff work closely in partnership with parents to provide 
the best opportunities for the students in their care and aim 
to nurture the education of the whole person physically, 
spiritually, emotionally and socially 
 
 
 



 
2. 

 
Teacher 
Standards and  
Qualifications 

 
The School employs 23 teaching staff. Collectively the 
qualifications held by teachers and the number who hold 
these qualifications are: 
� Diplomas– 3 
� Bachelor – 16 
� Graduate Diploma – 1 
� Masters – 3 
 

 
3. 

 
Workforce 
Composition 

 
Teaching Staff 
Female - 21 
Male – 2 
 
Indigenous - 0 
Non-indigenous – 23 
 
Non-teaching Staff 
Female - 11 
Male – 1 
 
Indigenous - 0 
Non-indigenous – 12 
 
 

 
4. 

 
Student 
attendance at 
school 

 
An average of 93% of students attended school each day 
in 2018. 
Student attendance is recorded using SEQTA which is a 
state wide catholic education office program. 
 
 
 

 
5. 

 
NAPLAN 
information 
 
 
 
 
 
 
 
 
 

 
Go to the NAPLAN website  
https://www.myschool.edu.au/school/48905/naplan 
 



 
 
6. 

 
 
Parent, student 
and teacher  
satisfaction 

 

PARENT SATISFACTION 

The main role of a Catholic school is to support parents as 
the primary educators in the faith of their children. Parents 
play an extremely important role in the life of the school 
and contribute in many positive ways to the education of 
their children at St Mary’s Primary School. When children 
see their parents and teachers sharing common beliefs, 
attitudes and goals, they feel more secure and demonstrate 
a greater sense of self-worth. On the whole parent 
satisfaction with the school is very high as indicated by 
the level of parent involvement in the following: 

o as parent helpers in the classroom, particularly in 
areas such as literacy activities, art and craft and 
physical education.  

o as volunteer helpers for various activities such as 
canteen, library, uniform committee, busy bees, or 
helpers on excursions.  

o as members of the school community they elect, 
and may be elected, as members of the School 
Board.  

o as parents in the school they are members of the 
Parents and Friends Association and may be 
elected to serve on the committee each year.  

o by supporting various social functions and fund-
raising activities held throughout the school year. 

STUDENT SATISFACTION 
 
The students at St Mary’s have access to a wide range of 
excellent and up to date facilities. The school is well 
resourced and these are constantly upgraded to cater for 
the needs of the children. There are numerous cultural and 
sporting opportunities afforded the children and they are 
encouraged to actively participate in these. The staff are 
extremely supportive of and encourage the children to 
achieve their potential through various Educational 
programs.  
St Mary’s remains a school of choice within the local 
community and enrolments are consistently high, with 
Junior Primary classes full to capacity. 
 
 



STAFF SATISFACTION 
  
Staff participates in collaborative decision making 
processes relating to education and their contributions are 
valued and respected by the Leadership Team. They 
regularly attend Professional Development which ensures 
that they are cognisant of contemporary teaching 
pedagogy. They are provided with the resources necessary 
to maintain a challenging learning environment for the 
children. 

 
7. 

 
School Income 

 
Please refer to the Australian Curriculum and Reporting 
Authority website ‘My School’ using the link below and 
search for St Mary’s Primary School Kalgoorlie. 
http://www.myschool.edu.au 
 

10. Annual School 
Improvement 
Report 

Annual School Improvement Report 2018 
 

As part of our Strategic Plan which we developed 
three years ago we used the Catholic Education 
WA’s LEAD acronym to develop our School’s 
Quality Improvement Plan. The four letters of 
LEAD stand for Learning, Engagement, 
Accountability and Discipleship. I will use these 
for headings as I outline our year. 
 
Learning 
This year we have consolidated a lot of our 
process which have been in place now for three 
years in assessment for Literacy. All teaches have 
been in-serviced in the ‘Talk for Writing’ process. 
This has seen a big improvement in the level and 
quantity of the students writing in all year levels. 
Our leadership team has been involved in a 
research project with the Catholic Education 
Office and have looked at the area of oral 
language and as a whole school we have 
developed strategies to enhance our teaching in 
this area. Mrs De Altus has consolidated the 
Science classes which were set up in the hall 
classroom, and all of the children have enjoyed 
doing hands on work with Mrs Altus. Our 



continued use of “My Chinese Teacher” to deliver 
our language classes this year has become one of 
the favourite lessons for our students.  
 
Engagement  
‘Leading Lights’ is now embedded throughout the 
school. The new suit of programs has given us a 
lot more flexibility in what we can do and what is 
possible in the future which is very exciting. 
Having the ability to use things like ‘OneNote’ 
and ‘Teams’ has increased the collaborative side 
of using ICT. This is a huge undertaking by the 
system and will have ongoing changes into 2019 
with the implementation of the new admin data 
base and accounting system.  
 
Accountability 
With many schools in WA finding it hard to 
balance their budgets, once again we have been 
fortunate this year to have been able to work with 
a balanced budget and compete some major works 
needed around the school due to our solid student 
numbers. We have also been working closely with 
Catholic Education to transition our book keeping 
from a cash based to accrual model to align with 
all schools in WA. The board has worked closely 
with the City of Kalgoorlie Boulder to have the 
old bowling club buildings demolished and the 
Transport Authority of WA has extended its lease 
of land to us, so we can now develop the land into 
a carpark. This will ease parking around the 
school and allow more cars to be given a space to 
park. We have competed a major over-all of the 
reticulation system on our ovals and gardens and 
adding a new station to the oval has given us 
access to more water.  
 
Discipleship 
Once again, this year the sacramental process has 
aligned itself with that of the Perth Diocese 



Guidelines by being, Parish based, school 
supported, and family focused. Our First 
Eucharist this year was held over ten masses in 
the month of June, which allowed a more personal 
ceremony as part of regular weekend masses. The 
First Reconciliation held in November over two 
weekends gave the Year three students the 
opportunity to receive the sacrament individually 
in a private and reverent setting. This year we 
were very fortunate to have Arch Bishop Costello 
visit and celebrate Confirmation with our Year 6 
students. We fare welled Fr. Mark and welcomed 
Fr Brennan who took over as Parish Priest in the 
Goldfields. In the middle of the year we were able 
to bring back to the grounds the statue of St John 
of God. This statue stood for many years at the 
entrance to the St John of God Hospital, which 
was on the site of our current oval. We were lucky 
enough to have Bishop Biancinni come to the St 
Mary’s parish to celebrate the centenary of 
Kalgoorlie/Boulder and also preside over the re-
dedication of the statue. Once again, we have 
been very blessed in having Fr Hyginus as our 
school priest. Father has been a regular 
participation in all activities at the school. His 
presence has helped us by giving spiritual and 
moral guidance as well as support. Father is an 
active member of both the School Board and the 
P&F.  
Finally, I would like to thank the School Board, in 
particular Mr. Terry Fleeton our Board Chair, for 
their continued support in the financial 
management of the school. Also, my thanks go to 
the Parents and Friends Association, led by Mrs. 
Tracey Ryan, ably assisted by Mrs. Bec Herron 
who have worked tirelessly improving our school 
environment and building community spirit. The 
P&F ran a hugely successful Quiz night and a big 
thank you to the committee that took on this task.  
To the teachers leaving us at the end of the year 



Mrs. Julie Gardiner, Mrs. Sam Jones, Miss 
Brooke Scarle, Mrs. Nerissa Angwin and Mrs. 
Terri Smith who is taking a year’s leave. I would 
like to thank them for their hard work and 
dedication and wish them well in their future 
positions.  
In conclusion our school’s core values of Support, 
Trust, Acceptance, Responsibility and Respect, 
which we continuously refer to and endeavour to 
instill in the children so that the mandate of Jesus, 
‘Love One Another’ is alive in our school 
community.  
 

 
 
 
 


